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Abstract
The present investigation is intended to study the professional development of geography teachers with reference to
professional perception and perspectives of the teachers and how far it is lead to the students for their education.
The scale of professional perception and professional perspective is constructed. Samples of 444 high schools
geography teachers with normative survey and purposive sampling method. Suitable statistical techniques were
applied to draw the appropriate result. The personal variables were studied with respect to gender, school location;
medium of instruction, type of management, age group, and length of service and qualifications of Geography
teacher is compared. The significant difference is found in medium of teaching and type of the management and
found no significant in locality of the institution. There is a positive, significant correlation between the profession
perception and profession commitments of geography teachers.
Keywords: Profession perception, profession perspectives, Geography teachers, High school.

Introduction
Professional development is essential for
every individual, whether employed or not. It is vital
for every business and professional organization to
increase the knowledge and skills of their employees.
They should strive to enhance the quality of
performance, to ensure an improvement on the
personal and professional front.
Professional development is necessary to
increase knowledge and skill, through certified and
consistent education in the profession. A professional
development program boosts the individual's career,
through travel, research, workshops and seminars
and by working with professionals who are
experienced. People take up a professional
development course to build their expertise in
business, teaching and nursing and contribute to
organizational development.
Professional development courses are either
general, or skill- based. General professional
development caters to general skills, through basic

personal education. Skilled development on the other
hand, deals with the current profession, leadership
qualities, managerial skills and enhancing a person's
productivity. The courses are designed with the
intention of developing a person's level of
competency and professionalism. The successful
completion of the course opens avenues for unlimited
growth.
Need and significance of the study
In order to give teachers the opportunity to
develop and make changes, with support,
professional development is necessary. In particular,
there is a need for professional development to cater
for teachers working in rural schools. The common
view that each teacher must find their own style,
maintains this individualism and isolation of teaching.
Common standards are difficult to develop, and
disagreements are masked. The struggles a teacher
may be having in their practice, especially in rural are
often hidden because of the isolation. It is therefore
hoped that by offering the teachers good
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opportunities for learning, they are then able to
critique and challenge alternative practices, with real
and helpful debate, facilitating growth.

Review of related literature
Saroj Pandey (2006) made a study on the
Para-teacher scheme and quality education for all in
India: policy perspectives and challenges for school
effectiveness. A peculiar situation is prevailing in
India's primary schools where we have two sets of
teachers appointed as 'regular' and 'para-teachers'
working in the same school and performing the same
duties, but are governed by different service
conditions. This situation raises questions such as
'Can India aspire to quality education and school
effectiveness in such a situation?', 'Who are these
Para-teachers, what is the rationale behind their
appointment and how widespread is the practice?'
These and other important concerns are discussed in
this paper, and the implications identified for school
effectiveness and quality of primary education in
India.
Seema Dogra and Anjali Gulati (2006) made
a study on the Learning Traditions and Teachers
Role: The Indian Perspective. Since independence,
India has progressed by leaps and bounds in all
walks of life and made significant contributions at all
levels (primary, secondary and higher) of education.
But there are few lacunas in our Education system
like obsolete course curriculum at traditional
universities, no sustainability of existing technological
infrastructure in educational institutions according to
current demands, lack of political will and
bureaucratic setup. Thus, we feel that there is urgent
need to reframe educational policy and the committee
for forming the policy should not only have the higher
officials, Ministers or bureaucrats but also should
comprise of primary school teachers, secondary
school teachers, the teachers of higher education,
youth/student representatives and also the leaders
from local community. The outcome of this kind of
arrangement would surely bring out a foolproof
education system which will give equal rights to each
and every one in a real sense.
Amol Padwad (2008) made a study on the
impact of professional learning community
participation on teachers’ thinking about classroom
problems. The comparison of the thinking/perspective
of ETC members and non-members shows a possible
positive impact of the participation in PLCs on the

thinking of ETC-members. Belonging to the ETCs
appears to have given the members-teachers a kind
of personal, professional growth opportunity that was
available to others. Broadly, the ETCs may have
changed the teachers in two ways: attitudinal
changes and consequently engagement with learning.
Dilmac, Bulent (2009) made a study an
analysis of teachers' general tendency to
procrastinate,
perception
of
professional
efficiency/self efficiency and altruism. The findings
indicate that teachers' perception of professional
efficiency is related to three sub-dimensions of
teacher altruism scale (benevolence in the current
situation, social responsibility/sharing, benevolence in
emergencies) except donation. Another finding of the
study suggests that general procrastination tendency
is only related to donation sub-dimension of teacher
altruism scale.
Bayindir, Nida (2009) made a study on
Teachers' Perception Levels of Activities Directed
towards Professional Progress. It is determined that
teachers' professional degree is raising while their
velocity of professional progress is diminishing, and
the new teachers think that kind of activities are loss
of time. Moreover, 48.1% of teachers have limited
their professional progress who has taken part in the
survey, implied that professional progress needs to
be planned at the level of institutional and aimed at
practicing and well-qualified.
Sadler, Troy D.; Klosterman, Michelle L.
(2009) made a study on Transitioning from Student
Teacher to Teaching Professional: Evolving
Perspectives of Beginning Science Teachers. The
breadth of cases studied extend findings of previous
research on science teacher education relative to: (1)
Gaps between beliefs about learning and actualized
teaching practices, (2) Beginning teachers'
perspectives on their pre service training programs,
(3) Retention of early career science teachers, and
(4) The significance of mentorship for beginning
teachers. Dramatic differences in experiences among
teachers, with varying levels of mentorship, were
particularly striking and showcased considerable
interactions between the beginning teacher's and
his/her school community's commitments to
professional development.
Sailesh Sharma (2010) made a study on the
Perceptions of Teachers & School Leaders on
Competencies of Teachers & Training Needs. The
study reveals that teachers should be trained
diagnosing student’s learning needs, identifying
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student’s personal needs and difficulties, organizing
instructions for enrichment as these are the top
priorities sorted out from findings.
McCready, Lance T. Soloway, Geoffrey B.
(2010) made a study on the Teachers' Perceptions of
Challenging Student behaviours in Model Inner City
Schools. Analysis revealed that most challenging
behaviours were adaptive in nature, as were teachers'
strategies for intervening through building trusting
relationships with students. In conclusion, the authors
suggest that teachers and administrators who seek to
address challenging student behaviours should
consider professional development in which experts
facilitate teachers' development of context-specific
strategies for classroom management, rather than
offer solutions.
Frederick B. J. A. Ngala and Stephen O.
Odebero (2010) made a study on the Teachers’
perceptions of staff development programs as it
relates to teachers’ effectiveness: A study of rural
primary schools in Kenya. This study concluded that
participating in staff development programs impacted
positively on teachers’ effectiveness as reflected by
pupils’ academic achievement in KCPE national
examinations. The study revealed that the most
popular staff development programs included taking
high education and training, participating in
workshops, seminars and education conferences and
taking in-service courses. The study recommends
that head teachers should allocate more funds and
time to their respective teachers to enable them to
participate in staff development programs with a view
to improving their role effectiveness. Schools should
be equipped with better library resources (books and
journals) so that teachers can keep abreast with the
latest developments in the teaching profession.
Serving head teachers should be retrained with a
view to radically changing their attitudes towards staff
development programs. That said and done,
teachers’ effectiveness is likely to improve.
Sutherland, Louise; Howard, Sarah;
Markauskaite, Lina (2010) made a study on the
Professional Identity Creation: Examining the
Development of Beginning Pre-service Teachers'
Understanding of Their Work as Teachers. The
construct, a teachers' voice, was investigated by
examining changes in pre-service teachers'
contributions in an online discussion forum. Two
complementary approaches of content analysis were
applied. Both methods revealed changes in preservice teachers' levels of engagement and showed

that in the first semester of pre-service teacher
education, the majority of pre-service teachers moved
towards a more professional stance in their
contributions.
Objectives of the study
The following are the objectives of the study.
1. To study the professional development of
geography teachers with reference to
professional perception and professional
perspectives.
2. To assess the professional perception of
geography teachers.
3. To assess the professional perspectives of
geography teachers.
4. To find out the association between professional
perception and professional perspectives of
Geography teachers.
5. To find out the correlation between professional
perception and professional perspectives of
Geography teachers.

Methodology
Method
Normative survey method was adopted in
this study.
Sample
The study includes the High schools in
Dharmapuri District of Tamilnadu. There are many
High Schools in the District but selected 150 schools
were taken for the study. Since the study deals with
the professional development of geography teachers,
a sample of 444 geography teachers were taken
through stratified random sampling method.
Tools
The following tools were used in the study.
1. Scale of profession perception constructed and
validated by the investigator.
2. Scale of professional perspectives constructed
and validated by the investigator.
The personal data sheet was used to collect
information about to gender, school location; medium
of instruction, type of management, age group, and
length of service and qualifications of the geography
teachers.
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i) Scale of professional perception:
The professional perception scale was
constructed by investigator for his doctorial study
(S.Tamilenthi and K.Mohansundram, 2010) to assess
the Professional perceptional of women, based on 5
dimensions. The dimensions are given below. 1)
Professional competency 2) Professional qualities 3)
Professional attitude 4) Professional psychology and
5) Concern to the society, This Scale of professional
perception constructed and validated by the
investigator.

Responses to all the 10 items have to be summed up
to yield the final composite score with a range from 10
to 40. The items were subjected to jury opinion
consisting of research guide, Professors of education
in the Universities, Head masters and experienced
teachers of Geography working in Government, Aided
and private High schools. The judges were requested
to review each item as to their validity with reference
to factors of profession perception, correctness of
structure, phrasing of items and the suitability to the
high school geography teachers. The suggestions
given by them were incorporated. Some items were
omitted and suitable modifications were made. It was
confirmed that the tool was almost in order, covered
all area and suitable for final study

ii) Scale of professional perspectives
This scale was constructed by investigator for
his doctorial study (S. Tamilenthi and K.
Mohansundram, 2011) to assess the Professional
perspectives of geography teachers, based on 5
dimensions. The dimensions are 1. New method of
Teaching / Evaluation 2. Use of Computer, internet &
I.T 3. Updated knowledge in Subject. 4. Research
and participants of seminar & conference Etc., 5. Inservice program (DIET / University / Other).
The investigator constructed 10 objective
type questions with the responses of Rarely,
Sometimes, Often and Always. The scale has 10
items with 4 point scale, ranging from 1 to 4.

Data analysis
Descriptive statistics were used to describe
the sample with reference to the variables taken for
the study. In differential analysis, the significance of
difference between groups was studied using ‘t’ test
and ‘F’ test. The product moment correlation was
used to study the correlation between the variables.
Analysis and interpretation

Table 1. Professional perception with reference to gender, school location, medium of
instruction and type of management
Group
Gender

N

Mean

Std.
Deviation

t-value

P

260

153.46

17.66

0.789

0.431

184

154.79

17.51

NS

77

153.37

17.07

0.350

367

154.14

17.72

NS

347

155.02

17.20

2.28*

0.023

97

150.422

18.55

315

155.42

16.84

2.650**

0.008

129

150.58

18.92

Male
Female

School location

Urban
Rural

Medium of
instruction

0.726

Tamil
English

Type of
Management

Govt.
Private

* Significant at 0.05 level, ** Significant 0.01 level
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1. The calculated ‘t’ value is not significant at 0.05
level.
It shows that the men and women
geography teachers do not differ in their
profession perception.
2. The ‘t’ value is not significant at 0.05 level for
urban and rural geography teachers. It is
concluded that urban and rural geography
teachers do not differ in their profession
perception.
3. The calculated ‘t’ value is significant at 0.05
level of significance. It is concluded that the
geography teachers with Tamil and English as

medium of teaching differ in their profession
perception. The teachers teach through Tamil
medium are at higher level than the teachers
teaches through English medium in their
profession perception.
4. The calculated‘t’ value is significant at 0.01 level
of significance. It is concluded that the geography
teachers of Govt. & aided and private schools
differ in their profession perception. The teachers
teach in Govt. & aided are higher level than the
teachers of private schools in their profession
perception.

Table 2. Professional perception with reference to age group, length of service and
qualifications.
Source
Age group

MSS

F

P

3
440

528.11
136604.77

176.03
310

2
440

452.45
136604.77

226.22
310

0.730

2

3531.40

1765

5.828**

2

3531.40

1765

0.637
0.567
NS

Between groups
Within the groups

Qualifications

SS

Between groups
Within the groups

Length of
service

df

0.48

NS

Between groups
0.003

Within the groups

* Significant at 0.05 level, ** Significant 0.01 level

1. The calculated ‘F’ value is not significant at
0.05 level for these 4 category of age group
of geography teachers. That is the geography
teachers of different age group do not differ in
their profession perception.
2. The ‘F’ value is not significant at 0.05 levels for
these 3 categories of experienced geography
teachers. That is the geography teachers of

different years of experience do not differ in
their profession perception.
3. The ‘F’ value is significant at 0.01 levels for
these 3 categories of geography teachers. That
is the geography teachers of different
qualifications differ in their profession
perception.
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Table 3. Professional perspectives with reference to gender, school location, medium of instruction
and type of management
Group

N

Mean

Std.
Deviation

t-value

p

260

151.16

21.96

1.333

0.183

184

154.02

22.69

NS

77

153.24

21.92

0.389

367

152.15

22.39

NS

347

153.61

21.93

2.276*

0.023

97

147.81

23.05

315

154.78

21.54

3.650**

0.00

129

146.39

23.02

Male

Gender

Female
School location

Urban
Rural

Medium of
instruction

0.697

Tamil
English

Type of
Management

Govt.
Private

* Significant at 0.05 level, ** Significant 0.01 level

teachers with Tamil and English as medium of
teaching differ in their profession perspectives.
The teachers teach through Tamil medium are at
higher level than the teachers through English
medium in their profession perspectives.

1. The calculated‘t’ value is not significant at 0.05
level. It shows that the men and women
geography teachers do not differ in their
profession perspectives.
2. The‘t’ value is not significant at 0.05 level for
urban and rural geography teachers. It is
concluded that urban and rural geography
teachers do not differ in their professional
perspectives.
3. The calculated‘t’ value is significant at 0.01 level
of significance. It is concluded that the geography

4. The calculated ‘t’ value is significant at 0.01
level of significance. It is concluded that the
geography teachers of Govt & aided and Private
schools differ in their profession perspectives.
The teachers teach in Govt & aided are higher
level than the teachers of private schools in their
profession perspectives.

Table 4. Professional perspectives with reference to age group, length of service and
qualifications.
Source
Age group

df

SS

MSS

F

P

Between
groups

3

1469.48

489.82

0.986

0.399

Within the
groups

440

218641.09

496.91

NS
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Between
groups
Within the
groups
Qualifications Between
groups
Within the
groups
Length of
service

2

1190.92

595.46

1.200

0.302

NS

440

218919.65

496.41

2
441

1836.08
218274.50

918.04
494.95

1.855

0.158

NS

* Significant at 0.05 level , ** Significant 0.01 level

1. The calculated ‘F’ value is not significant at
0.05 level for these 4 category of age group of
geography teachers. That is the geography
teachers of different age category do not differ in
their profession perspectives.
2. The ‘F’ value is not significant at 0.05 level for
these 3 categories of experienced geography
teachers. That is the geography teachers of

different years of experience do not differ in their
profession perspectives.
3. The ‘F’ value is not significant at 0.05 level for
these 3 categories of geography teachers. That
is the geography teachers of different
qualifications do not differ in their Profession
perspectives.
Correlation between profession perception and
profession Perspectives

Table 5. Showing the Pearson correlation between the profession perception and profession
perspectives.
Variable

N

r

Profession perception
Vs
Profession perspectives

444

P

0.692 **

0.00

** Correlation is significant at the 0.01 level.

The Pearson correlation is significant at 0.01
levels, for the profession perception and profession
perspectives. That is there is a positive, significant
relationship between the professional perception
and professional perspectives of the teachers.
Findings of the study
1. It shows that the men and women geography
teachers do not differ in their professional
perception and professional perspectives.
2. The rural and urban teachers they do not differ in
their professional perception and professional
perspectives.
3. The geography teachers with Tamil and English
as medium of teaching differ in their professional

perception and professional perspectives. The
teachers teach through Tamil medium are at
higher level than the teachers teaches through
English medium in their professional perception
and perspectives.
4. The geography teachers of Govt. & aided and
private schools differ in their professional
perception. The teachers teach in Govt. & aided
are higher level than the teachers of private
schools in their professional perception and
professional perspectives.
5. The geography teachers of different age group
do not differ in their professional perceptional and
professional perspectives.
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6. The geography teachers of different years of
experience do not differ in their professional
perceptional and professional perspectives.
7. The geography teachers of different qualifications
differ in their professional perception and do not
differ in their professional perspectives.
8. The professional perception and professional
perspectives of the geography teachers is
positive and significant relationship.

Recommendations
1. The teachers teach through Tamil medium are at
higher level than the teachers teaches through
English medium in their professional perception
and perspectives. It shows even the English
language teachers yet to improve in their
communication and government should strictly
follow the screening test while recruiting
teachers.

Educational implications
1. The study reveals that there is significant
relationship
between
the
professional
development with reference to professional
perception and profession perspectives.
Therefore it is an indication of the policy makers
to concentrate on this area.

2. In order to have the strong foundation for the
students, teacher’s perception and perspective
on his/her profession is important. So, the private
school teachers are lower than government
schools teachers it shows that private schools
not following the norms of teacher’s selection.
Hence government should strictly follow suitable
criteria in recruiting the teachers.

2. The study reveals that the teachers teach
through Tamil medium are at higher level than
the teachers teaches through English medium in
their profession perception and profession
perspectives. This shows that the medium of
teaching plays a vital role in their profession too.
So, the language teachers should have bilingual
competency and which will be assured by the
way of appropriate screening while selection the
teacher.

3. The education department should encourage the
staff to acquire higher degrees. It will help to
enhance the professional perception and
professional perspectives of the teachers.

3. The geography teachers of Govt. & aided and
private schools teachers differ in their profession
perception and profession perspectives. The
teachers teach in Govt. & aided are higher level
than the teachers of private schools in their
profession
perception
and
profession
perspectives. This is because of lack of interest
of the private schools management to direct the
teachers or to encourage the teachers to
participate workshops, seminars and similar
professional development programs organized by
the education department which should be made
compulsory to attend once in two years.

5. Financial assistance may be given to the
teachers/researchers who undertake action
research on language teacher’s professional skill
improvement and the research projects related
to teaching –learning process of language
teaching.

4. In general besides arranging the periodical
professional development programs, refresher
courses and examination should be conducted to
acquire the next stage of employment status or
promotion.

4. Arranging periodical professional development
programs, refresher courses and pooling the staff
with subject wise experts for the seminar and
workshops will help them to acquire the new
skills and new technique to be adopted.
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